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WORI(FORCE ASSESSMENT

SERVICE AGREEMEITI

OFFER DATE 23 April 2020

CTIENT NAME Overeas Workers Welfare Administration (OlA/WAl

Address 3/F OWWA Bldg., F.B. Harrison Street cor. 76 Street, Pasay Crty

Contact Persons &
Designation

MS. EU TCE AIitN t. rUnES
Administratilre Offi cer V

Authorized Signatory
& Designation

MR. HAI{S l"EO .l. CACDAC

Administrator

Telephone Numbers
8551-6652
8891-7501

loc. 5617

Email Address hrmdd@owwa.gov.ph; procurement@owwa. gov.ph

For Artnng hrr?o6,es:
Cdnpany Tar ldentifiqation
Number filN)
Accounting Departsnent
Contact Pe6on & DesiEnation:

Email Address:

Accout Sup,E,rt:
Account Manager Marla Vlctorla T. Estado Email:victoria@profi lesasiapacifi c-com

client Support Specialist Shaira Saloza Email: shaira@profi lesasiapacifi c,com

Type of Conttact:
O ilerfl Account a RenewalAccounl
a 1-Year GAC/AC O 1-Year outsour.ed O Pilot Project

contract Period From: April 27, 2020 To: Aprll 26, 2021

Billing Type Onetime payment

Dear Mr. Cacdac:

Thank you for being a long-time partner of People Dynamics, lnc- lt is our great honor to faithfulty serve

your recruitment and talent acguisition needs in the past year. lt is, thus, our pleasure to offer you a

renewal contract to continue your usage of our assessment solutions.

People Dynamics, lnc. {PDl) and Profiles Asia Pacific, lnc. {PAP) are Premiere provideB of online

assessments being a pioneer in online worHorce assessment solutions since 1998. We are the exclusive

distributor of assessment instruments developed by Profiles lnternational, lnc- of Texas, USA. Anchored
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on its strong background in assessment tools and its growinS pool of highly competent consultants and
subiect matter experts, PDI has grown into a holistic Human Resources Solutions provider. Our clientele
indude organizatios both in the public and pri!'ete sector. Oer the years, our company have been
enSaged by various 6oP agencies such as DepEd, DSWD, DILG, DPWH, DOH, DOH, NAMRIA, NHA, DOLE,

ECq POEA, NMIS, HGC, CITEM, Bol, CHED, NCMB, OSCH, POEA, ECC, BT& and DICT. We have partnered
with PLDT, ABS-CBN Corporation, Jollibee Foods Corporation, BPI-Philam Life Assurance, D8 Schenker
Philippines, P.l t}uillier lncorporated, Reed Elsevier, and numerous others.

Further, you may be delighted to know that we are an ISO 9001-2015-certified company and you can be
assured of intemationally aceptahle products and services. This is a feat very few assessrnent companies
can boast of, thereforg you can be positive ure give only quality assessm€nt tools and superior client
satisfaction is our quality policy. PAP and PDI are run as one orSanization under the Profiles Group of
Companies collectively referred to as "Profiles".

The next section lists all the products you can continue to enloy once this contract is renewed.

You are free to choose any combination of tests frorn the list provided below. The outline below gives

you a brief description of each assessment for your appreciation. Once you enter into a contract with us,
you will be acquiring a certain numb€r of mete6 which gives you access to the listed assesgments. Most
assessments require one meter while a few require two meters pel assessment.

fhe PAI ASSESSMENTS arc bri4, sharp and concise pre-screening assessments developed specificolly lor
the locol mass hiring morket dnd Ior growing oryanaotions. They con be used for tolent ocquisition,

individuol darclopment plons, succession planning ond workforce assessments. Reports ore in loymen's

terms ond are eosily understod. You will not need your own psychometficion to unde$tond them,

PEOPLE DYNAMTCS rNC. (pDr) ASSESSMENTS

COMPETENCYAPTIco6$lTrvE E PERSONAUTY I BEHAVIORAT

Besic Mental Abllity
Profi les Ablllty Prof ler
Criff cal Thinkint Ass€ssmem

Abstract Reasonint A$€ssment
MedEnical Unde rsBrding Ten

Wor* Motlvatlon.l lntensity
counter Producdve Behavlor
EQ Profile
DlSc Personality kofile
Personality Typ€ lndiatot
Profi les Tenacity Assessme

Profi les Ethics-oriented
Personallty Assessment

lnterest Prolller

Profr les Competency Ats€ssmcnt
Managerlal comp€tencies
9rpewisory Conpetencies
salB/s€rvice Competencies

Accounting Compet€fl cies
Clerical Perception
Bask Engllsh Competefl des
Grammar Skllls

'fti6ptoryotbiftterd.doalylotthecrkntar,I,,dlnthh'rflkea$ecmaot,otlcontoi,tscon,funtk,cwrlrd'qd
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COGNITIVE A55ES5MENTS

BASIC MET{TAT ABIUTV
ASSESSMEilT IBMAA}

aS items
Iimed, 25 mins.

The BMAA eliminates candidates from your applicant pool wfto do not
meet your minimum criteria. The BMAA measures thes€ fuctors:

r' Word use and vocabulary skills
r' Numerlcal skills
/ Abstract skills

PROFII,ES ABIUTY
PROFITER

239 items
Timed, 53 mins.

This instrument takes its origins from the GATB (General Ability Test 8attery)
of the US Department o{ Labor, and meeures six job-related abilities:

/ Verbal Ability
/ Arithmetic Reasoning
/ Compuation
/ Clerical Per€eption
/ Form Perception
/ SpatialAbility

CRITICAL THIl{KN6
ASSESSMEiIT

65 items
Timed, 60 dtiol"

The CfA gauges an indMdual's application of hlgher order reasoning
skills. The report provides raw scores and percentile ranking for each
of the areas measured namely:

/ Evaluative, Analytic and lnferential Reasoning
/ Deductive and lnductive Reasoning
J to{,tc
/ Reason & Comprehension

ASSTRACT REASONING

ASSESSMENT

40 ltems
Timed, l8 mins

,I,ECHAITICAL

U'{DERSTAIIDIN G TEST

This cognitive test minimizes cultural and educational biases that give one

an advantage over others. ft specifically looks into the ability to recognize

shapes & figures and to determine relationship between objects. The test
taker is instructed to choose a missing piece in a sequence or in a large

image.

55 lteiot
TirEd, :rO n*n5

This asse.sment is designed to test for understanding of the more abstract

and action-oriented principles and skills relative to real work mechanics
(lQ), which are involved in engineerinS,/buildin8/medranical pursuits-

-f hk p.opsdl k intended Mly lor the clieit ndfid in this servke ogrcenent, ond contqins confrentidl, cowrlgt d ' dnd

Noqietdry inlomotk n. k nay tu dinthutd lMfElt ,/,,ILY, atl onv Jot the pw'ose of aoluatioa on the kl onffiortdi/lg
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PERsO AUTY/BEHAVIOf, At ASSESSMENTS

woRr
MOTNANOITIAL

This assessment helps the mrployer id€fltify ufiat drive and employe. to
perform a parucular tark and subsequendy provide support or €nea.r€emefit
wlrere or wften necessary

Dimenslom
/ lnt"mel Mdvatlon
r' ldernalhedfudh,etion
r' Motivatioi due to Self-Presenratlon
r' futemal Motivation
r' Unmotireted Action

The CPB helps hiring executives proted its company's ass€ts against theft,
kaud, embezzlement, inefficiency, and olher enen atirq futors by prwiding
essential information about candidatB in terms of:

/ BLsiness Ethics
/ Dependability
/ Aggrgsion
/ Substance Abuse
/ Honesty
r' Sexual Harassment

rffiENsrrYE

22ltdlE
t n!b!ed, 1&15 mins

58 ltems
U timed, Z(}25 

'Ilins

Cq,TTER
md)ucTtvE
BEHAVIOR OPII{ION
SURVEY (CPB}

EQ PROFITE

1Lhern!
Lffi,:r05Omins

Seven dimensions of int€test for an employer wishing to make an initial
examination of a candidate's emotional stabilitylnstatlility:

r' Self-Esteem / Autofltrny
r' Happinecs / Hypodtoodrhsis
/ Anrlety / Guih
/ obsessireness

Based on the 'DISC1 model of personality, this assessment determines the
primary personality type {amon8 4) of a candidate and key behavioral
tendencaes, as they impact communication, interpersonal relationships,
productfuity and teamwork. The assessment further Sives taluable insighs
about how an indMdual can be understood, mot\rated, and managed.

t rnqrglons:
y' Dominant or Driver
r' lnfluencer or lnducer
/ steady or Stable
/ compliant or conventional

DlsC P€R9OIrIAUTY

PROFITE

22 itcJrE
Ufitimed, l&15 mins
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PTRSOI{AIJW TYPt
ITTDICATOR

116 it nrs
thtl .d, ardlnd 20
nrins

PROFIt.ES TENACTY
ASSESSMET{T (GRrT)

This is an assessment of Jungian Typ€ that has been designed to help
individuals find the tlrpe that most dc€ly matches their preferences:

/ lntrorrersion - S€nsirE
/ Extroversion - lntuition
/ JudgirB - Ihinking
r' Perceiving - Feelin8

This assessment measures a pe6on's ability to persevere despite the
presence of adversity. This assessment takes a closer look at the factors
essential to an individual's c€pacity to strive and succeed at lon8-term goals.

It includes questions related to:37 items;
Untimed, around 15-
20 mins r' Resilience

/ Perseverance, and
/ optimism

I!{TEREST PROEI"ER This assessment erplores a Eandidates m:k+elated interesB in the following
categories:

lffin d, aEirrld 15

mitl! r' Realistic,
r' lnvestigEti\re,
/ Artistic,
r' social,
r' Enterprising. and
/ conventional.

Managernent can use the resuts of as a tol fq career pathing and/or
succ6sion daming.

'fhis pro,{{,ol is intendfd only lot the ctif,,t'f rwrcd iD thb scrvi.E ogt€eimefit, aid carrta'$ coo,dcrttk l, coPrrrtl,rd t or,rt
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COMPETENCY ASSESST\,IE IS

MA'{AGERIAI,
coMPm clES

7'O it"ms
Urtimed, 3rq,nd 6{} mins

This assessment is designed to measure knowledge and understanding of
general principles of management and organization. The test assesses
competencies that have been identified as important through extearsive
studies of management positions in a wide ranSe or orSanizations and
settings, which are as follows:

/ Decision Making and Critical Thinhng
/ Strategic Thinking and Planning
/ Entrepreneur*rip
r' Knordedge of Manag€rnent Concepts and Applications

The sltuotions do NOT rcquite specialized knowledge or experience in any
single industry.

5UPERVISORY

COMPETEITICIES

70 items
Untimed, 20 to :P mins

sArrs/sERvrcE
COMP€TENCIES

2rl5 ltedrs
Lmi ttd. ero{nd 60 rains

This measures essential supervisory behaviors, which are as follows:

/ Management of Performance
/ Problem Analysis / Resolution Quality
/ Staffing / Personnel Actions
/ Communications
/ Project Planning
r' Direct Supervision

lnterpersonal Relations

This measures ei8it skdls and seven behavioral traiG found to be significant in
the international sales and/or servi€ing industry. This report proides scores

, and job.matdr percentage for eech of tfie areas measured namely:
shtb:

r' Gitical ThinkirU
r' Sales-Service lcustom€. Bi€ntation, Needs Assessrnem, Satiskion &

Evaluation)
/ English (ReaditB comptelnnsior! and Grammar)
/ Digital titeracy (Hardware, Software, and lntemet!

Wort Styla/Bchaniors:
r' PersonalEffectiveness
r' lnterpersonal Fers
/ Workforce Focus

'fhb gmr,6ol is itr,t,'dcd on,y Iw tl,€ clbnt Mmad ia this 5a,vif, ogr.e.itr'fnt, otd cdttoiis co,t,funtbl, cryrlCtud' otd
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ACC{,UUnN6
COII{PETENCIES

75 lLms;
Untined, erornd :m mins.

GTRICAJ. PERCIPTION

TEST

90 iteils
Itmrd,6mim.

BASIC ENGUSH

COMPEIENCY

This assessment measures the candidate's knowled3e and proficiency of basic

accounting concepts, rules, principles, and terminologies.
/ Accounts Receivable / Credit/D€bit
/ Accounts Payable / Petty cesh
/ Balancesheet / Accounting
r' ln\Entory Terminoloty
/ Depreciation / Miscellaneous

This is a Fminute 6se5smefit designed to measure the ability of the person
to quickly and acturately see differerrces in d€tail on p.inted material. Thls
assessmefit measures the speed of perception of tfie person which is a

fundamemal sklll In many industrial lob and fields such as administraton,
claims processing, library seMces, office machine operatlofl, packaglng and
word processing.

This explores a candidate's profkiency on sp€llln& corect usage, gftrmmar,
vocabulary, identifying s€ntence eno6, and analo8y in rew score end p€rcemile
ratirE.

40 itemt; Untimed

GXIHUAnSfinIs . Ttb neasurt a canddads do. m Ert8rt$ grarmar ln rau scor! id Frgrtta
r.tirE-

{O items; Untimed

You may choose any combination of the tests above and each test counts for only 1 meter.

1. The Profils Competency Assessmert Tool is another recommended toolfrom where you can choose

cornpetencies that will b€ required for the job. Ihis is *pecially us€fu| for customer service posts

that also have other functions, e3pecially managerialfunctions. This is part ofthe pool of assessments

arailable to you under the local assessment center site.

2. The Proffles Ethl6 Orlented PeEaflallty Ars6rm€nt {PtOPAl is a personality assessment that
examines a person's Big Five (Tupes and Christal 196U personality traits namely: Openness to
Experience, Conscientiousness, Extraversion, Agreeableness and Emotional Stability. ln addition, the
PEOPA also reports on different subcategories (or facets) within each of the five major domains.

'fhb ptuf,6,of b intedcd onty for the clicnt naii,,rd ln thb tcNke ogreemerrt, ood co,ttoi,E coo,deotidl, cryrN'lrtcd. d,!d
ptopt .to.f infornatbn. lt hat be dLttlbuted,NIERNALLY, od only lot thc pt rpo6. af .rlg,ll,/€/tbo @ t ta s,fki l,/,dernotdlit9

that it wlll not be shad with onyooc outsilc of t,,e oryaairolbn.'
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COMPITEHCY A55E55MEHTS
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Details for both are below:

A situational iudE€ment test that ls adaptive based on tie ability of a test taker.
CORE COMPETENOES

. Adaptability and Flexibility
o Basic Leadership
. Commercial Awareness
. ComhunicatingEffectivelylEfficiently
. Customer Sewice
. Fostering Creativity
. lnformauonMonitoring

MANAGERIAT COMPETENCIES

Business Acumen

Coaching, Developing and Empowering
Decision Making

Leadership and Management Responsibility

Unking, Partnering

. lntegrity

. Managing Team Diversity
r Planning and Organizing
. Results Orientation
. Stress Tolerance
. Upholdin8 Commitment to Continuous

Learning

. ManagingResults-BasedPertormance
r Personal and Collective Accountability
. Strategic Thinking and Planning
. Vision and Goal S€tting

PROf ItES COMPETENCY ASSESSMEHT (PCA}

Up to 9lte*rts p€ ao{trpEtenry
Unt;tne!, a9$9r. 90 lni'r lot lO.ornpetenc;es

PfiOFtLE5 ETHIc5 ORIE!{TED PERSO$aAury ASSESSMENT {PEOPA}

P*Ofttrs ETHrc$
ORIENTED

PERSOTArITY

ASSESSMENT
(PEOPAI i:i'.':,

'fhb ptoposdl is intenM oaly for th. clkot nat ed in thb s"Nke ogte.rrent, drrd contoins cot'tfrderrial, .ogltbrrfzd ' o d
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The PEOPA eramines a person's Big 5 Personatity traits and also reports on
different subcategories on each trait.
1- Openness to Experience

. Advmturousness . Openness to hntasy

. @enness to Aestfietics . Openness to id€as
o Emotionality . Op€nness to values

2. Conscientiousness
. Achievement StrMnE . orderliness
. Cautiousness o Self{iscipline
. Responsibility . Self-€fficacy

ifircyer1;,1.: j@bnetch PEoPtdirlxr
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Untimed, approx- :,0 minr for 10 competencies

3. Extraversion
. Aleftness
. Assertiveness
o Cheerfulness

4. Agreeableness
. Helpfulness
r Humility
. Honesty

5. Emotional Stability
o capacitY to wthstand

Stress
o Calmness
. DePression

o Novelty Seeking
o Friendliness
. Gregariousness

o Understanding
o Trust

o Self-consciousness
. lmmoderation
o Vulnerability
. Emotional Maturity

LICENSED PsYCHOLOGIST
Dr. Maria Vida G. Caparas - holds a Maste/s DeSree and Ph.D., Summa Cum Laude, in Psychology. She is

an Accredited Trainer of the Philippine Govemment with invaluable experiences in Organizational
Development as a Human Resource, Training and OD practitioner. She authored three book on
Psychology/HR Management and was a Trainer Delegate of DFA-Foreign Service lnstitute in ltaly aM
Singapore in 1999-20m. Or. Caparas is a recipient of various national awards and also a professor in
prestigious universities.

Dr. Mariel lkistine Rubia is a licensed psycholcgist with experience in human resources for more than 10
years- Her specific areas of specialization include recruitment, labor relations, and learnlng and
development. Presently, Dr. Rubia is a precticing clinical psychologist who work as

ManaginS Partner and Oinical Psychologist at ME Rubia PsychologicalAssessment Center. Her other areas

of specialization include forensic psychology, specifically an expert witness in annulment cases. She

published an international joumal under forensic psychology which is all about Testing and Measurement
and currently, she's writinS a book about "understanding the self, which will be offered to CHED and to
be released by 2018. Right now, Dr. Rubia is working as a Research and Development Manager who
oversees and monitorstest development projects for Profiles Asia Pacific and People Dynamics- She's also

active in the academe as a part-time Assistant Professor at De ta Salle University Manila for College and

Graduate School level and a pan-time Associate Professor at De La Salle - College of St. Benilde under the

'fhit No,{6o,l it intet@ onry lot t E dbnt oo,t€d ifi tt is sa{vice ogrr€rncnt, @td codttoins coifuntbr, cqr}tw' ord
$oprietd,ry infonnoti,,,. k noy ba d&ttibrrltlt,N|ERNAIIY, oid onty Jat th. purw of .rohntrtt o,t tt. sttkt ur,d€.a@di,tg

at dt it *ilt Dd be shotcd yith onyoie olttshh d thc orgudaottn.'
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Human Resource Management Program. She was a full-time Associate Professor specializing in
psychdogy board exam subjects and Human Resource Management subjects for 8 years at St-
Scholastica's College Manila. Dr. Rubia is hardworking, reliable, well-organized, team player, goat-
oriented.

We offer OWWA below cost-effective package:

SPECI,AL COr{CtsSlOt.s & UMfTATTO S:

1. Price quoted het€ is inclusi're of VAT. lf your company is VAT exempt, pleiise provide your nalid
certification of e)(emption for this year. For your information, our EwI is set at 2%.

2, Price includes annual fee fot Assessment center site which is paid at the beginning of each
yeaf.

3. Price validity is sixty {60} calendar days from submission of quotation.

/ Profiles Asia Pacific and People Dynamics, lnc. are 60 q)01-2015 certified.
y' our assessments are locally normed suitable for Filipino trvorHorce.
/ we have our own testing center that can accommodate candidatB for testing without any

additional cost.
/ Our tests can be administered online for easy access, or in paper and pen format
/ Our reports are sent instantaneously once the test laker is done w'th the assessment (for online

administration). Hence, lesser time will be onsumed for scoring and intepreHion.
r' We offer an Assessment Center site wherein users with administrative access can schedule

candidates for assessment, monitor test status and generate/view reports online without
additional cost.

r' We are the exclusive distributor of Profiles lntemational products in tfte Philippines. We offer
you the Profile XT which is a job-matching test that can generate up to 10 different reports at
no additional cost-

'lhit Fo@sol k intct}dcd onty lot tt'f, didtt oot7i(4 in thb seflkr o$earrent, ord co,,t hrs col,fun,tbl, cqEtqhlftd t @xt

Nopricbry Worridtkn- k noy b d$tri0]ulcd fl{rEiEAtIV. a or y lq lhe putlEt d .,[trtbn on t E stu .,,ffi4!dili,g
ahot k wifr l,oi. be shotcd yfth o,wrra outsklz 6th. orqonbotbi.'
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INVESTMENT:

oPnoNs VOTUME Total lnvestment

I PDt Assessment 2,mO meters: Subcription Contract 218,400.00?

COMPETITIVE ADVANTAGE:

;1
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r' We hrve a team o, at least fifteen (1S) dedicated licensed Psychometricians whoserve as client
Support and are assigned to different climts. They are also being supervised by at least two (2)

resident licensed Ph.D- Psychologists \f,,tro are members of Psychological Association of the
Phllippines.

r' The Profiles Ethics-Ori€nted Persoflality Assessment (PEOPA) can satisfy the Ethics-oriented
Personality Test {EOPT} mandated by CSC MC No. 6 s 2017.

r' Psycholo8lcel Assessment Regorts contain test results/findin& summary, detailed evaluation

or recommendation and can be used for hiring/selection, coaching, leaming and dei,relopment,

and,su6cession planninE.

/ Pen and paper assessment/test report can be delivered within seven (7) working days or less

after ihe conduct of the assessmenVexam of the applicant/s.

I hope you find this new paclage, especially customized for OWWA, together with the investment terms
and conditions agreeable, please affix your signature and date on the conforme below and send us a
signed document through feI b PZt 637-A769 or email a scanned signed documed to
ia ce lv n @ o r ofi le sasi o oocifi c. co m ot victotio @ ptofr t esd sia pocifi c. com.

You can also ask us about our other HR/OD seMces such as consuhing {comp€tency modelframework,
staffing pattem, iob des€ription $,ritin& SPMS, e-tc), Gcc-required enSagement or satisfaction surveys,

leaming and development, and GENOS Emotional lntelligence.

Best Regards,

President
Profiles Asia Pa€ific, lnc.

-fhi5 wo,g6,ql E intcoded oart Io. the clt rn ao'rd in thb s2ukc agr.',teat, and coatoins coafunlb,l, cq}',',d ' and
proprbtory infotmatlm- ft noy b alisfuUiIi l,g7E$y',,.lfY, ond only fu tic purpose of ctofuotion on tt,. tttkt ur*'r,t4Idirg

thot it ,iE ,rat bc sttoted rith 6ryda ornsi.k oI the oBoniratbn.'
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ouR oTHER qUAUFICAT|ONS

1. Profiles Asia Pacific and People Dynami6 lnc. has been in the field of industrial psFhological testing
since 1998.

2. We are a licensed distributor of standardized and quality testing material and the exclusive distributor
of Profi les lntemational assessments.

3. The Profiles Group has a team of at least fifteen (15) dedicated licensed Psychometricians who serve

as Cliert Support and are assigned to different clients. They are also being supervised by at least two
(2) resident licensed Ph.D. Psydrologists *'ho are members of kychological Asso€iation of the
Philippines.

4. $lpedor Client Satisfactbn is qrr Primary Concern. This is our quality policy, we ensure a high quality
service because we put a premium on tfiat, and, we continuously submit our processes for evaluation
under our l5O q)01:2015 certificetion.

5. Provision of Online Psycholo3icalnesting Assessments Facility.

A. OHLII{E PSYCHOLOGICAL TESTING

To cater to the emerging needs ofour clients, you may be pleased to know that the Profiles Group

offers an ever increasing range of assessments. Below are some of the features of our Online

Assessment tools:

/ Proliles Group olferc the fresh, new, innovotive ossessment tools

Our assessments are designed to cater to Phillpp*ne Wo.kforcr population. Jobs vary from
one organization to another. We take pride in collaborating with our clients in creating the
nearest possible performance model they expect for a certain position. We then embed in
the system the expectations based on various/different perspectives.

I Prcfrles Group is kience Driven

We also have our own forward-thinking Research & Development Team (composed of
licensed Psychologists and Psydrometricians) wtro continues to help us develop and enhance
our tools for the Philippines.

'fhis pro,ptol b intcod€d ooty lat the cli,t t n@nd in thk scrvice ogr.aflterrt, qrrd contd,irt6 con,dcntbt, cqyrlelrt.4. ottd
pagil*ory hfodnotkxt. k ,nq h disttt,.n d tNfER /,,llY, oid onb lot thc p,rtpos. of dqbot,on oa ttl€ sril @&''tti'I,g

thot ia wtll td be sW rd,th ao},[,te outskh d tha oryrnboti,,'.'
LlllP;ge
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/ Proliles 6roup b T*hnology-Driven
With this, you are assured of automated assessment reports. All assessments are online. Thus,

our dients can erpect automatic delivery ofassessment reports, Wifi the help of the assigned

Assessment Specialist, we help monitor the test status of your candidates.

J PrcIiles Groap is *cure
All Profiles Group online tests have a security feature where screen shots of the test taker is
taken intermittmtly. This ensures that e\ren when candidates are taking the test outside of
your own otfices, they haye a way to check that the test-taker is indeed the candidate being
processed.

B. ASSESSMENTFACII]TIES

/ Onllne Assesmcfit futtE/h
To address the changing needs ofour Human Resources, we provide virtual Testing Center portals

to candidates who may need to take the assessments at your preferred schedule-

/ Pmfrles Group Testlng cen'rt
Part of our complimentary services is our testing facility lo€ated in our PAP/ PDI office. Upon

scheduling, you may endorse applicants for testing lyhere our test administrators are licens€d

psychometricians. Here we implement standards policies and procedures in test administration,

also in compliance to the laws govemed by our country-

PDI Testin8 Center is open to accommodate your candidates from Mondays to Fridays. from 8:m
AM to 3:(X) PM.

'Ihb pro@sol Lr intenN onty ror the cl:/Enl nomed io thb servkc ogreirent, otd conaoirs corfuatiol, cryyrlrhted. sN
proprietdry infomatbn. lt ntoy b. dbt.ibuted INTERi,y'.UY, ot d odty fo, the Nry6c of cwhration on ttl€ ffi undc'',tordi/ng

ttvl k will ,ot be slated vith on@e ou,s*re d the olgani2oaba.'
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t alr,ffifitty dfitcmotive tupr & pendtTests

PDI may provide p€n and paper versions of the recommended assessment tools. This may be lent
for your use only.

Profrtcs Asio PotJflc/Peode @nomics wlll paform thc lollowlng serulca:
1. Cllant will be entitled to utilize the tools mentioned in the Assessment lnvestment.
2. Should Ctient wish to have continuous acress to their sites (GAC and/or AC) site, they will need to

provide Profiles a signed renewal contract at least TEN (10) WORKING DAYS prior to this agreement's
expiration date. The signed renewal contrart may be sent through fax or email and will need to be
confirmed by Profiles (in case there are any changes in tems or pricel.

3. End-User training will be conducted by Profiles to brief the Client on (1) administration of the
assessment (2) reports that th€ assessment can generate and {3} other HR facets where the
assessment data can be utilized. TraininS sessions will be charged t S,fi)0.00/session (qre sessl,on ls
free and MAIDATORY for first time dhnt-uscrs).

4. Certification in Profile lntemational products is available for a fee of I 10,0oo per participant and is
recommended for HR practitioners who are seeking in depth knowledge of these products.

5. Profiles will also conduct a FREE assessment orientation with the management committee and/or the
non-HR department heads to explain *fiat the Profiles assessment measures and how the data can
help them maximize the potential of their direct reports, if requested.

6. Test Administration can be done at Cllcat's office or Profiles TestinS Center (no additional charge).

Test Nmlnldrolion: 8y Client:

7. Using your Assessment Center site, you can schedule candidates for online testlng and Senerate the
results as soon as the testing is 6rer.

8. lf cll€flt opts to use paper and pen, Prodles 6roup will provide, on loan, assessment booklets. Client

will then encode the answer sheet, Data ent y and/or report preparation by Profiles (if requested) will
be char8ed ? 2o.m/ansurer sheet or per report generated.

Ten Adnlnistrdtlon: Outsoarced to Profrtes:

9. Test administration outsourced to Profiles Assessment Specialist Department (ASD) will invotve the
above activities undertaken either at the Profile Testing Center, or by emailing test invitations to
dient.

10. Profiles Testing Center Administration: Profiles Testing Center accepts candidates from 8:0oam to
4:@pm, on Mondays thru Fridays and Saturdays from 8:00am to 10:00am. Client may schedule

'fhis pr,o,osal b it tcoded anly fot tll€ clrqtt Do,"?d io thb taryicc olfc€ment, ond co[toios corrflantr,l, .qtbLd . ad
p.o?tietory in ot?',atbn. ft ,rl,ay b distdbt td NIERNAUY, od onb lot thc parpe d atohto/rim oo t p stu utdttsto,rditq

tfu k wttt nd be shdrcd w n aeyo',c ou,lire ol the orgo.bottut-'
lllPzge
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candk ates for testing with the ASD Supervisor (910.1198 or 6:]8.2947) or their ASD Manager

{63s.0o16).

a. Profiles Asla Facifig lnc./Peoph Dynamics, lnc., will lssue an invoice for the assessment services
as shown in the lnvestm€nt section. All invoices are due and payable within 30 days of date of
invoice.

b. Carry-over of unused ass€ssment meters is stricdy pro$lblted for subscription contracts.
c. Price quoted here is inclusive of VAT, unless othenrvise specified in the lnvestment section, h'hich

will be added at a stand3rd rate. tf your company is VAT exempt, dease provide your valid
certification of exemption for ttis year. Fot your information our EWT is set at 2%.

d. lf the dollar exchange rate goes beyon6 P 59 = $1, a price adjustment will apply.

e. For unsigned cont€cts, prices quoted may change sixty (60) calendar days after submission.
f. Should the client opt to have a Profiles Testing Center Spe€ialist administer the assessment{s) off-

site, there is an Administration Fee of ? 3,qr0.00 per half{ay. For out of town testing all out of
pocket expenses will be shouldered by the dient.

g. Payment is to be made by direct deposit to the companys bank account:
Account [ame: Profles Asla Pacific lnc.

PBCOM Ortigas Branch, OMM-citra Building, 39 San Miguel
Avenue, Ortigas Center,

BPI

. Attematively, paymeat may be made at the Profiles office during normal office hourc

h. An OR loflicial Receipt) will be mailed within rt8 hours for direct deposits or mailed in payments.

lt will be issued immediately upon receipt if payment is made at the Profiles ffice.

l. CoLLEcno C!|ARGE: For companies requiring Profiles to pick up collections due, an additional
collection fee of P5fl) will be added to the invoice. Please advise if this is required.

ll. IATE FEES: A 3.5% per month finance charge will be applied to all late paYments end will
commence on the 32d day following the invoice date.

lll. UIIIAUTHOIIZED USE Of COPrRIGHTEO MATERIAIS. Oient shall not appropriate, assiSn, sell,

transfer, imitate, copy or otherwise reproduce any material copyrighted in the favor of People

Dynamics, lnc. or Profiles Asia Pacific, lnc. during the term of this Agreement and at any time
thereafter;

'fhis ptorDJijl h intcdd ooty lo. rt1€ di rwrrd in thb *fl*:e o$c€/,la1ta, ond cot toi,ts coowiol cqfireid'ard
prqiet',,y t rtotf,notbn. lt may b dr'f,,bnd F,IERNAIIY, and orrb Iot dE ,,lutrcc d qoh{,tk a N tlt. sttXt tJ{,d.'{oading

tot k vi td be stE,tcd wit, @pt c gutsi,€ of the oqonbolkm.'
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Terms and conditions

234-10-mOO45-9

00211-8@736-5Banco De Oro
Unibank

G/F O€tagon Centre, San Miguel Avenue, Ortigas Center,
Pasig City

4011-0225-08Rm 505 sth Fl West Tower PSE Tol er Exchange Rd.

Ortigas Center, Pasig City

Bank

Special {onditions

I

Bran€h Account No.

I
I

lEga4nr"ua*
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lV. TRAISFER OF RIGHTS. Neither party shalltrdnsfer, convey or assign any of its rights or obligations
under this Agteement, except in the event either party sells, transfer or assitns its entire business
to a third party, the former shall notify the remaining party of the same immediately

Company Name: OVEf,SEAS ADMIN|STRAIOT{ (OWWA)

Authodrcd Slgnatary:

kition:
Dde Sltncd:

'fhis yowt k intetd,zd onb fot thc ctklot ,omLt in thb t rvkz aErecfienl, o,td contdins cortfrcitit l, cqfirld t oN
goprietory informatioa. lt doy b. ditlrtbned,TflEBNALLY, ol,d only ro. th. putpose d *ofuatbn q, tl,E s A ut*'!to.,dir!9

thot it wilt ,tot be shoQd vith o,tyd,,e ou's*le oI thc oqanizdtba.'
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Administrator
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CONFORME:
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